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Requires an

Director of Planning & Community Development

The successful candidate will develop, co-ordinate and implement the City’s Planning and Development Strategy and any amendments thereto in accordance with City policy and with guidance from the Development Review Committee, and reports to the City Manager. The candidate will manage the resources of the development function and utilize external resources to achieve objectives and to market the City as a place to establish and expand business.  In addition, they will administer and supervise the Building, Inspections and Assets and Infrastructure personnel with the City.

The incumbent shall have a relevant post-secondary education with a minimum of five years of administrative experience in a senior management position in a local government setting.  This experience shall include some related aspects of budget control, personnel management, and effective communication skills.  The Director shall have the ability to organize personnel and provide leadership in the achievement of goals and objectives. The incumbent will have a working knowledge of the Planning Act, Municipal Act and Municipal procedures.

The salary starts at $75,296 and the right candidate can expect a salary that reflects their level of experience. The City of Thompson offers an extensive benefits package for this position.

Detailed resumes outlining experience, education, qualifications and references will be accepted up to and including Friday, January 13, 2012.  Those interested may apply in confidence to:

Deanna Kondakor

Human Resources Manager

City of Thompson

226 Mystery Lake Road

Thompson, Manitoba

R8N 1S6

FAX #: 1-204-677-7981

E-mail: dkondakor@thompson.ca

We thank all who apply and advise that only those selected for further consideration will be contacted.

